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Selection Criteria 

 

Person Specification 

  Essential Desirable How measured 

Qualifications 4 GCSE’s grades A-C (or equivalent), including Maths and 

English  

NVQ Level 3 (or equivalent) qualification  

A qualification or 

equivalent experience in 

behaviour management  

A/R/I/C 

Experience Significant and successful experience of working with 
children with challenging behaviour in an educational 
context  

Experience of using Information communication 
technology (e.g.  Internet/Email/Word/Excel/Publisher/
Bromcom or similar student database  

Experience of planning/implementing restorative 
programmes  

 A/I 

 

A/I/R 

 

A/I/R 

 

Skills/

Awareness 

Excellent verbal and written communication skills with an 
ability to present information in a clear and concise 
manner 

Excellent management and organisational skills  

Ability to prioritise time and tasks in order to meet 
deadlines and provide a friendly and efficient service  

Ability to development and implement systems to support 
others  

Good administrative skills  

Excellent interpersonal and communication skills  

Ability to work independently, using own initiative  

Ability to co-operate effectively as a team member  

Ability to act promptly upon instruction   

To demonstrate an understanding of the principles of 
inclusion and a commitment to inclusive education for all.  

  I/R 

 

A/R 

 

A/R 

A/I/R 

 
A/R/I 

I/R 

I/R 

I/R 

R/I 

A/R/I 

Behaviours 

and personal 

characteristics  

To be passionate about inclusion  

A willingness to share information and expertise  

A commitment to ongoing personal development  

Have the imagination, energy and capacity for hard work 
together with an enthusiasm to take on developments and 
challenges  

A commitment to abide by and promote the school and 
Trust’s Equal Opportunities, Health and Safety and Child 
Protection Policies  

A professional responsibility to promote and safeguard the 
welfare of children and young people  

Be a role model in setting professional standards.  

High levels of integrity, honesty and credibility 

Highly motivated, confident ‘can do’ attitude with a strong 
work ethic 

Problem solver and self-resilient, flexible and ability to 
retain a sense of perspective 

 A/I/R 

I/R 

A/I 

I/R 

 

 

I/R 

 

I/R 

 
I/R 
 
I/R 
 
A/I/R 
 
I/R 
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